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ordm-q {-I qTrI :- District programme Management Unit (DPMU)
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salary of DPM, DAM, DMEO, DPC & DEO/Office Asst.)
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(z) ww e) fu nop 2013-14 { sFfd I fu ' ,lpproval for programme management staff is
being granted for six months only and its continuation for the next six months would be
contingent on compliance of condition that Performance Measurement system is set up and
implemented to monitor performance of regular and contractual staff. All existing
programme management posts approved at the rate given in PIP/RoP 2012-13/as per last
year'srate;' ft-ortfr Vq qqq q-qTffi s-m frfiq ftTl-ftdpT E-t q-qgl: 3qqrd-{ tnttr
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'q{'' j:-

Sl. No. Pa rticu lar No. of Post Salary per month Concern FMR Code
1.. District Programme Manaqer 1. 42000.00 4.10.2.1
2. District Accounts Manager 1 35937.00 4.L0.2.2
3. DistrictM&EOfficer 1 29947.00 A.10.2.3
4. District Plann ing Coordinator 1 24200.00 4.70.2.4
5. Data Entry Operator 2 10000.00 Er

.96

EE
A.10.2.56. Office Assistant 1 L0000.00

7. Accounts Assistant 1 10000.00


